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School Overview 2018 

 

 
 
 

 

 

The Board of the 

Albury Wodonga 

Community College 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Kevin Poulton 

CHAIRPERSON 

2018 has been another positive year for 
the Albury Wodonga Community College.  
As a large not-for-profit organisation, 
Indie School Albury is one part which 
works closely with RTO pathway courses 
and community support programs to 
assist the needs for more young and 
unemployed people seeking senior year’s 
education, pathway and accredited 
training to confidently engage in the 
workforce. The board of directors will 
continue our support to assist in this 
process. 
 
Our Community College is fortunate to 
have Directors who cover many aspects 
of the education sector and I pay tribute 
to them in their voluntary efforts to 
support our company. The Directors 
acknowledge the skilled staff who deliver 
community services and educational 
outcomes in an ever increasing world of 
compliance.  
 
Specifically in relation to the Indie School 
Albury, we continue to offer a successful 
alternative ‘in school’ setting for 
disengaged youth in Years 9-10.  

It is evident to our Directors that the 
needs of these young people and their 
specific circumstances have not 
diminished since the establishment of the 
School in 2006. We feel sure that our 
School, in this location is a necessary 
provider of community based education 
in a student wellbeing focused setting. 
 
We retain a positive outlook for the years 
ahead, with a determination to provide 
necessary and leading educational 
courses and community services. 
 
The Indie School name signifies the 
confidence and emergence of what our 
school is and seeks to be. 
 
We begin 2019 with strategic responses 
for community needs and a heartfelt 
commitment to help as many people as 
we can. 
 
Thank you for your support to us. 
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Board of Directors 

 

 
 

 
KEVIN POULTON 
Chairperson 
 
Kevin was appointed to the Board of Directors in 2010 and is a 
media personality with local radio stations. He has wide 
knowledge of retail and event management, community needs 
and is involved with a range of community organisations. 
Kevin became Chairperson in 2015. 

 
 

ROCHELLE CLEGG 
Deputy Chairperson 
 
Rochelle has nine years’ experience in working for the 
Commonwealth Government in areas such as finance, 
governance, projects and IT systems. She has also been on 
various extracurricular committees and social groups including 
mentoring, wellbeing and charity groups. Rochelle was elected 
to the Board in 2018. 

 
 
 
 
 
 
 
 
 
 

JAN WYATT-BROWN 
Director 
 
Jan has been a member of the Board of the Albury Wodonga 
Community College since 2005 and has extensive experience 
in education, community services and leadership. Jan served 
as Deputy Chairperson in 2007. 

 
 

TIM FRAZER 
Director 
 
Tim, elected to the Board in 2016, has over 25 years’ 
experience in financial management and accountancy. He has 
been a key contributor to many not for profit, community based 
organisations, Chairperson of Border Trust and 
entrepreneurial business owner of ‘Yamstick’ Farm NSW. 

 

GLENN BOURKE 
Director 
 
Glenn was elected to the Board in 2018. Glenn has served in 
defense around Australia and overseas. He was previously an 
Executive Officer Army School of Ordinance. Other roles held 
with the army included Senior Instructor, Logistics Supervisor, 
WHS Officer. 
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Message from the Principal 

 

 
 
 

 

 

Our alternative schools continue to allow for smaller 
class sizes and one on one teaching, strong welfare 
support all for students to access resources quickly 
ensuring opportunity and success in their education as 
well as their lives. 
 
Our schools cater to all types of learning styles. Year 9 
and 10 follow the NESA Record of School 
Achievement (RoSA) program while still allowing for 
flexibility to participate in community projects and an 
easy transition to the Victorian Certificate of Applied 
Learning (VCAL) model which is a pathway for Year 11 
and 12 students once they leave the Albury School. 
 
In 2018, we received permission from NESA to open 
an additional Campus in Wagga Wagga, to help cater 
and deliver our program for a similar cohort to our two other Indie Schools, which we are very 
excited by. As a result, we welcome Renee Maslin as Lead Teacher and Janet Glisson, as 
our first two teaching staff members in Wagga Wagga. 
 
It was another year of positive curriculum development with more student based projects and 
a beginning towards a ‘Let’s Go’ alternative NSW program. With 46 students in our Indie 
School Albury and numbers set to grow expansively in 2019, with our new Wagga campus and 
Let’s Go program. 
 
Thanks goes to David Pickett, Deputy Principal and Anna Bownds Lead Teacher, with April 
Fojtik to join as Lead Teacher in 2019; leading our team of teachers, welfare and 
administration officers. We ended 2018 looking forward to continued excitement with new Indie 
programs to further support disengaged students, to reconnect with mainstream schooling, 
further education or to find employment.  
 
 
 
 

Rodney Wangman 

PRINCIPAL 
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Contextual Information 

 

Educational Context of the School 
 

Since the establishment of the Victorian Wodonga Indie School in 2006, followed in 2010 with 
the opening of the Albury School, the youth programs, contextualised within the wider mission 
of the Albury Wodonga Community College, has resulted in greater delivery of education by 
providing an alternative ‘in-school’ and pathway models for students at educational risk.  
 

Indie School(s) are classified by the Australian Department of Education as special assistance 
schools and cater to the most socio-economically disadvantaged youth aged 15-21 (Years 11 
and 12). The schools specialise in working with students with multiple barriers to mainstream 
school attendance. The student cohort is characterised as having large learning gaps and 
scoring in the lowest bands in terms of educational achievement. Over 90% of the student 
base comes from families who are long term beneficiaries of government support and over 
80% are from single parent families with histories of poor attendance. The independent 
schools are part of a wider offering of not-for-profit community education services at Albury 
Wodonga Community College which is also an ASQA registered training organisation. The 
activities of the AWCC will continue to underwrite the good work of the Indie Schools from a 
budgetary and corporate perspective. 
 

Indie School Albury is registered and accredited by the NSW Education Standards Authority 
to deliver Year 9-10 programs and Indie School Wodonga is registered by the Victorian 
Registration and Qualifications Authority to deliver Years 11 and 12.  Flexible delivery of 
curriculum including the Victorian Certificate of Applied Learning (VCAL) programs are offered 
using the facilities of both campuses. 
 

The focus of our ‘Indie’ Schools is to re-engage students in a safe and welcoming environment 
with learning that is meaningful. Strategies to improve attendance and retention through 
individual assessment, the development of individual learning plans and educational pathways 
are key to achieving better long term employment outcomes for these students. Students are 
encouraged to complete a Record of School Achievement and to go on to complete a senior 
secondary qualification as ‘young people who disengage from school early are at a high risk 
for poorer current and future employment prospects’ (Robinson and Meredith, July 2013).  
 

Indie Schools have developed numerous partnerships with other schools, welfare and 
employment agencies, charitable organisations and prominent businesses and have a holistic 
approach to the development of these most disadvantaged students. 
 

Indie students indicate their Barriers to Education as: 
 

 Homelessness 

 Mental Illness 

 Involvement with Protective Services 

 Domestic violence 

 Bullying by peers or authority figures 

 Chronic illness / disability 

 Unstable peer interactions 

 Family mobility – transience 

 Low levels of numeracy and literacy 

 Low self-esteem, efficacy 

 Poverty 

 Generational unemployment 

 Dysfunctional family experiences 

 Single parent families 

 Lack of positive learning experiences 
and no educational support from home 

 Adolescent pregnancy or fatherhood 

 Limited or non-existent transport 

 Lack of a significant appropriate role 
model 

 Lack of access to technology 

 Involvement with corrective services 

 Behavioural Issues 
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How do we support our Students differently at Indie? 
 

 Small class sizes, 

 Reduced ratios of students to 
Teachers/Welfare Officer, 

 Team teaching, 

 Individual Learning Plans monitored 
frequently, 

 Modified timetables/ schedules, 

 ‘Strengths based’ approach to learning, 

 Career Advice and Support, and 

 Community focused learning. 
 

 
 

Year 9 NAPLAN 

 
In 2018, a small number of year 9 students participated in the National Assessment Program 
for Literacy and Numeracy (NAPLAN) testing. As expected the outcomes continue to confirm 
the results of our internal school testing, that the students are generally well behind in 
national minimum standards. The majority of students who sat the test were within or below 
the lowest bands reported for Year 9 students. One student consistently achieved bands 8 
and 9 across all assessment areas, whilst the remaining students were recorded in the lower 
levels.  
 
The results continue to demonstrate that students enrolled at our school are significantly 
disadvantaged in their learning capacity. Whereas nationally 4.1% of students across 
Australia are in Band 5 and below in Reading, our students on average are in Band 6 with 
50% of students below national minimum standard.  For Persuasive Writing, nationally 
17.3% of Year 9 students are in Band 5 or below, while at our school 83% of the students 
who sat the test are in Band 5 or below. The best outcomes for our students were in 
Numeracy and Reading. Numeracy in particular has 83% of students tested achieving 
results above the Band 5 level.  Due to the nature and difficulties faced by our students it is 
inappropriate to try and draw conclusions or comparisons to other schools and their success 
rates. For many of our students their attendance and participation at school is a success or a 
step in the right direction. Most of our students have significant barriers to their attendance 
and this has resulted in large gaps in their learning that the School is focused on addressing. 

  

16

26

20

26

YEAR 9 YEAR 10

Enrolments

2017 2018
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Record of School Achievement 

 
The Record of School Achievement (RoSA) is the name of the leaving credential awarded to 
students who elect to leave school after the end of Year 10 but before completing their 
Higher School Certificate (HSC). As the Albury Wodonga Community College Independent 
School Albury does not offer Year 11 and 12, our Year 10 students are potential candidates 
for the RoSA. All marks on the RoSA are determined through internal assessment marks. 
 
The pattern of marks awarded for the RoSA based on the schools internal assessment for 
the following core subjects: English, Mathematics, Science, History, Geography, Personal 
Development Health and Physical Education results are shown in the table below that also 
compares student outcomes against the previous year averages. 24 students were 
candidates for the 2018 RoSA. 
 
  

 Subject 

A Grading B Grading C Grading D Grading E Grading 

% in 

2017 

% in 

Grade 

% in 

2017 

% in 

Grade 

% in 

2017 

% in 

Grade 

% in 

2017 

% in 

Grade 

% in 

2017 

% in 

Grade 

English 0 0 10 4.2 20 37.5 55 41.6 15 16.7 

Mathematics 0 0 0 8.3 28 29.2 50 41.6 22 20.8 

Science 0 0 10 0 40 45.8 20 33.3 30 20.8 

Geography 0 0 0 0 56 45.8 28 41.6 16 12.5 

History 0 0 0 0 60 41.6 25 45.8 15 12.5 

PDHPE 0 0 0 0 68 58.3 21 24.1 11 12.5 

 
It should be noted that our student cohort is predominantly defined as disengaged with low 
attendance rates. Students may also withdraw from school prior to completing the RoSA due 
to a variety of reasons including health issues, transience in population (moving from the 
area to another school) or a student leaving school once they have turned 17. 

  
Indie School does not deliver Stage 6 and the Higher School Certificate. 
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Teacher Standards & 

Qualifications 

 

The following chart outlines the qualifications and areas of teaching of school staff in 2018. 
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David 
Pickett 

  Proficient B.Bus (Charles 
Sturt 2003), Dip.Ed 
(La Trobe 2006) 

Y 11/01/2016 12 1 Deputy 
Principal 

Anna 
Bownds 

i 235519 Proficient B.Arts (La Trobe 
2005), Grad Dip Ed 
(La Trobe 2006) 

Y 27/01/2010 11 1 Lead 
Teacher 

Mark 
Crowhurst 

  Proficient B.Edu-Tech & 
Applied Studies 
(Charles Sturt 
2005). TAE40110 
(VETassess 2012) 
Cert IV in Assess & 
Workplace training 
(ACE2000) 

Y 25/01/2017 12 0.8 Integrative 
Learning 

April 
Fojtik 

  Proficient SE Missouri State 
University 2007 

Y 25/01/2017 9 0.8 Lead 
Teacher 
History, 
Maths, 
Science 

Shannon 
Barber 

  Proficient  Y 12/06/2018  0.8 PDHPE 
English 
Geography 

 
**  Category i or ii in accordance with Section 3.2.1 of the manual. Teacher Accreditation Status: Accreditation 

No, and Level (if applicable) or Existing Teacher.  

 
Staff Retention and Attendance 
 
Staff retention at the end of 2018 was 100%. Average number of teaching staff days’ absent: 5. 
 
Professional Learning 
 
There continues to be a strong focus on professional development of staff because of the 
context of our school.  
 
We are in the fortunate situation of being able to access Professional Learning support from 
both NSW and Victoria and seek as many opportunities as possible, both locally and at a state- 
wide level to broaden and hone the skills of our staff. It can be difficult for us to find the most 
appropriate training for staff managing students who have significant welfare issues but in 2017 
we were able to access some important training that supports both our staff and student needs. 

 
Professional Learning Activity Number of Teachers 

Visible Learning – Learning Cycle ALL 

First Aid and Anaphylaxis ALL 

Visible Learning – Analysis of Learning Cycle ALL 

Reportable Conduct and Allegations Against Employees ALL 
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Student Attendance, Retention 

and Outcomes 

 

Our students generally arrive at Indie School through referrals from mainstream schools, 
welfare agencies or case managers working with families to get their children back into 
school.  These young people are often poor school attendees and attendance is a constant 
concern for the school and continues to be a considerable challenge for our students. 
 
Whole school attendance for each year level in 2018: 

 Year 9 – 74%  Year 10 – 71% 
 
Student retention and destinations 
 
Year 9 – Year 10 Retention 
 
Of the students who were enrolled in Stage 5 - Year 9 at the end of 2017, 71% students 
returned to study Stage 5 – Year 10 in 2018 and 38% either returned to mainstream 
schooling or moved from the area.  
 
Student Outcomes 
 
A number of students who finished Year 10 at Indie School Albury commenced Year 11 
studies at the Indie sister school in Wodonga.  
 
Of the students who were enrolled in Year 10 
at the end of 2017, 65% of students returned 
and commenced at Wodonga in 2018. 11% left 
to re-join mainstream education.  
 
Students who did not enrol in either of the 
Indie schools in 2018 either exited the school 
system completely once they were past 
compulsory school age or enrolled in another 
school or alternative school program.  
 
The reasons for leaving AWCC are complex 
and relate to: 

 relocation (the school cohort has a high 
transient population), 

 incarceration, 

 family circumstance, 

 personal circumstance – homelessness 
and mental health issues, 

 choosing a trade related pathway 
through TAFE or another RTO or have 
found employment/apprenticeship. 
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Initiatives promoting 

respect and responsibility 

 

 

The Indie School Philosophy 

 

 
 
Purpose: 
 
Indie School’s educational philosophy 
is intricately linked to the School’s 
vision and mission statements.  The 
educational objectives listed below are 
intended to guide implementation of 
the mission specifically with respect to 
the dissemination of best practice in 
the teaching/learning process and in 
staff/student relationships.  
 
This implementation involves:  
 

 The development of the 
student's personal qualities and 
attitudes, 

 The development of the 
student's knowledge, skills and 
understanding, and 

 The effective management of 
the teaching / learning process. 
 

  

 
OUR VISION: 
 
The Indie School will be a vibrant 
educational organisation at the forefront 
of meeting the changing needs of our 
community in a flexible, innovative and 
positive way. 
 
OUR MISSION: 
 
To respond to the learning needs of 
people in a positive manner. 
 
OUR VALUES: 
 
We believe that learning is intrinsically  
valuable and that it: 
 

 Empowers the individual 

 Promotes growth of the 
individual 

 Provides opportunities and 
choice 

 Improves quality of life, and 

 Advances citizenship in our  
community 
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Student Code of Conduct 

 

 
 
 
The Student Code of Conduct relates to all aspects of the students’ participation at the Indie 
School Wodonga. 
 
 

Respect 
 

 

 Respect for self 

 Respect for peers 

 Respect for staff 
 

Responsibility 
 

 

 For own learning 

 For own actions  

 For others reactions 

 For the school environment 
 

Honesty 

 

 Be honest with oneself 

 Be honest with others 
 

 
 
Students are asked to conduct themselves in accordance with the code whilst enrolled at the 
school and engaging in school activities both on the premises and on school outings or 
excursions.    
 
The Code of Conduct also serves as a guideline to teachers in assessing student’s 
behaviour and attitudes towards their academic and social learning. The School Handbook 
(available on the website and at enrolment) 
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Parent, Student and 

Teacher Satisfaction 

 

 
 
In the middle of 2018, staff conducted surveys with students and the wider community using 
surveys from the school’s professional development template (Visible Learning). 
 
Students’ Perspective 
 
Many students expressed middle to high satisfaction:  

 The school  

 Teachers 

 School resources  

 School curriculum 
 
Student Response: 
  
“I didn’t feel like I was overwhelmed with anything.” “Where I am now there are fewer 
students, its casual dress and I feel like I can be myself. I get a lot of work done now and I’m 
really enjoying it.” 
  
Areas students indicated where the school could do better was: 

 Use phones in class  

 More creative classes 
  
Parents’ Perspective 
 
Parents see the school as highly effective in developing social skills in those who have 
previously had limited capacity to interact or who have had high anxiety problems. They feel 
that the programs at the school encourage advancement as the education is not rushed and 
it’s an environment that the students feel comfortable coming to. Students feel comfortable 
as everybody has some sort of ‘issue’ there, which means that the students are more likely 
to accept each other. 
 
Parents found that they could manage problems in the school well and with the assistance of 
the teaching and welfare staff that their child could learn from the interaction and continue to 
benefit from getting an education. 
  
The parents were of firm opinion that their children would not have had a chance of getting 
through school in a mainstream school.  With one parent stating: “The Indie School has done 
a wonderful job and should be proud of their efforts”, “…have improved my child’s academic 
and social engagement”. 
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External feedback (local caseworker) 
  
“I would also like to take this opportunity to thank you and the teachers at Indie School for 
the support and understanding you provide to (student name) and other students. It has 
been a really positive experience for (student), and has completely changed her feelings 
about school in a positive way.” 
 

Staff Perspective 

 
Staff indicated that they wanted: 

 Further PD on working with disengaged 
students 

 Further training for student with 

 Further refinement of support dealing with 
students displaying behavioural difficulties  

  
 
2018 Development 
  
In 2018, our Indie School continued: 

 Project based learning/activities during the year with the students as part of our 
curriculum 

 Having each classroom assigned one teacher for all subjects and with two teachers co-
teaching each class throughout the first term 
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Educational and Financial 

Reporting 

 

 
 
 
Indie School prepares its annual report to NESA as required under the Education Act. This 
report complies with the requirements as set out in 3.10.1 of the Registered and Accredited 
Individual Non-government Schools NSW Manual. A copy of the Financial Return required 
by DEEWR is attached to this report (previously sent to Department). The School’s financial 
performance is reported in the Annual Report issued to all company members and submitted 
to ASIC. 
 

       
 
 

Income Statement for the year ended 
31 December 2018 

2018 2017 

Revenue – Government Grants 834,525 793,723 

Administration Expenses (305,567) (232,836) 

Program Expenses (13,470) (21,141) 

Employee Expenses (520.263) (552,744) 

Development Expenses (5,000) (1,406) 

Internal Service Expenses - - 

Impairment - - 

Gross Profit (loss) (9,775) (14,404) 

Other Operating Income - - 

Profit (loss) for the period (9,775) (14,404) 

 
Income statement for the year ended December 31, 2018.   
 
A summary is provided. More detailed information is available from reception@awcc.edu.au 
upon request. 

mailto:reception@awcc.edu.au
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School Policies and Procedures 

 

 
 
To maintain the school registration it is necessary that the school focusses on ensuring that 
its policies and procedures emphasise strong governance and reflect and promote a ‘duty of 
care’ for all students.    
 
Policies and procedures are made available to staff and students at the beginning of each 
year at orientation. For staff, full text versions are available for viewing on our internal server 
or on Dropbox) accessible to staff through the AWCC website. Full text versions of relevant 
policies are available to students and parents through a request to staff, and sections of 
relevant policies are printed in the Student Handbook.  
 
The School policies cover areas such as Behaviour Management, Attendance, Assessment 
and Reporting, Discipline Procedures, Curriculum Review, Drugs in Schools, Internet and 
Mobile Phone Use, Management of Illness, Anaphylaxis Management, Codes of Conduct 
and Teaching and Learning. Policies are reviewed on a regular basis to ensure compliance 
with any changes in legislation or changes to school procedures or requirements. 
 

Enrolment Policy and Procedure 

 
The Indie Schools in Albury and Wodonga were established to work with young people who 
need different or alternative settings to successfully complete their education. The school in 
Wodonga was opened in 2006 and was followed with the opening of the Albury School in 
2010. 
 
We believe every child has the capacity to learn and the right to success through education. 
We focus on the individual needs of each student to build their skills and knowledge so that 
they achieve success in their studies. We offer a range of alternative learning options that 
are designed to engage students whilst also creating enjoyable learning experiences. The 
schools seek to nurture student capabilities, foster resilience; and facilitate self-
determination through their actions and choices. 
 
All enrolment applications are processed in order of receipt, and consideration will be given 
to the applicant’s support for the philosophy of the School, siblings already attending the 
School and other criteria determined by the School from time to time. 
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All applicants must attend a pre-enrolment interview to ascertain suitability to attend the 
School. Once enrolled, students are expected to comply with the ‘Student Code of Conduct’, 
and ‘School Rules’ to be supportive of the philosophy of the School to maintain enrolment. 
There is an expectation that school fees will be paid as soon as practicable and any 
payment plans entered into will be honoured. 
 
All enrolment enquiries are to be facilities by the Welfare Officer. Where appropriate a review 
of the student’s enrolment, in line with the Individual Learning Plan developed for the 
student, will be conducted within the first term of the enrolment. 
 
Enrolment requirements 
 

 All applications will be processed under the School’s enrolment policy. 

 Each applicant will be interviewed regarding their ability and willingness to fully 
participate in the life of the school, to support school policies and to agree to abide 
by the ‘Student Code of Conduct’ and ‘School Rules’. 

 Where the applicant presents with drug or alcohol issues, consideration will be 
made on how this may impact on their learning or the learning of others. 

 Applicants should demonstrate a commitment to school based learning. 

 The Welfare Officer and Deputy Principal will establish the suitability of enrolment of 
the student. 

 Each applicant’s educational needs will be assessed through the information 
provided on the enrolment form and at interview, consultation with the previous 
school where appropriate, and past school results. 

 Specific strategies that may need to be put in place to accommodate the individual 
needs of the applicant will be explored prior to the decision regarding enrolment. 

 The Welfare Officer will inform the applicant of the outcome of their enrolment 
interview in writing. 

  
Enrolment of a student, who has previously been expelled from another school will only be 
approved by the Deputy Principal following consultation with the Welfare Officer. 
 
Waiting List 
 
When a class reaches capacity, applicants will be placed on a waiting list and notified by the 
Welfare Officer when a vacancy becomes available. 
 
Further information 
 
Further information about the Indie School is available on the ‘MySchool’ website 
www.myschool.edu.au, the School at www.awcc.edu.au and in the Student Handbook. 
  
  

http://www.myschool.edu.au, 
https://mail.awcc.edu.au/owa/redir.aspx?C=M6wVQO2e1yykZ3e5sh1X3L28Gw8aClRdRjeEqc9-CaiHoQYmWeLWCA..&URL=http%3a%2f%2fwww.awcc.edu.au%2f
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Summary of School Policies 
 
The school maintains the following of policies in relation to Student Welfare, Anti-Bullying, 
Discipline and Complaints and Grievances. All policies are regularly reviewed as part of the 
Schools continuous improvement process. All policies are available via the following link: 
  

Policy Changes in 2018 

STUDENT WELFARE 

AWCC seeks to provide a healthy, supportive 
and secure environment through programs that 
support the holistic wellbeing and development 
of students.  

 

No changes were made to the policy in 
2018. The policy is set for review in Feb 
2019. 

ANTI-BULLYING 

The school policy provides processes for 
responding and managing allegations of bullying 
including contact information for the police 
School Liaison and Youth Liaison Officers. 

Changes were made to this policy in Jan 
2018. An Anti-Bullying plan that is aligned to 
the Anti- Bullying Policy is under 
development by the Anti-Bullying Committee 
comprising students, staff, caregivers and 
members of the wider community. 

DISCIPLINE 

The school expressly prohibits corporal 
punishment and does not explicitly or implicitly 
sanction the administering of corporal 
punishment of non-school persons to inforce 
discipline at school. All behaviour management 
actions are based on procedural fairness and a 
scalable approach to consequences of 

behaviour 

No changes to policies were made in 
2018: Discipline Policy (set for review 2019) 

Related Policies include Behaviour 
Management and Support Policy – set for 
review in Feb 2019. 

Suspension and Expulsion Policy – minor 
changes (i.e. text message sent if parent 
cannot be contacted) set for review Feb 
2019 

COMPLAINTS AND GRIEVANCES 

The policy uses the wider College policy 
regarding appropriate procedural fairness in 
dealing with complaints and grievances and 
includes processes for how to raise a matters 
and where to seek help in raising a matter as 
well as providing an expected timeline for AWCC 
responding to matters. 

The Complaints form was changed in Nov 
2015 and updated on the website. There 
were no changes to the policy in 2018. The 
Policy is scheduled for review in March 2019 

 
Note: Access to full text:  
 Other related safe and supportive environment policies are accessible via the school’s 

website. All documents can be accessed by request to the Deputy Principal via 
reception. 
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The Curriculum 

 

The Indie School Wodonga provides students with the opportunity to complete their 
secondary schooling through the Victorian Certificate of Applied Learning (VCAL). There are 
three levels in VCAL – Foundation, Intermediate and Senior.  Students can complete their 
secondary qualification through completion of any or indeed each VCAL level dependant on 
the student’s capacity for learning and, in the senior level of VCAL, the student’s ability to 
show signs of becoming an autonomous learner. 
 

Units of work which the students complete depend on the level in which the student is 
enrolled. At the Indie School Wodonga, we believe that it is vital that students make the 
transition from the final years of schooling to post school destinations and into the workforce.  
For this reason the curriculum of the school has been specifically designed, continually 
improved and adapted to the needs of the young people who enrol at our school.  
 

The curriculum focuses on core values, communication and team work through projects and 
hands on models that build in their complexity across the various levels of the VCAL.  This is 
strongly supported by the range of project partnerships and programs that have been 
developed to support the learning of VCAL students.  
 

Literacy and numeracy tasks are designed specifically to target everyday life skills and the 
required skills for a smooth transition into further study or work; and finally personal 
development and growth in the student’s sense of self, sense of worth and the resiliency 
required to move forward in their lives.   
 

As part of their VCAL program, students enrol in VET Certificates currently offered by the 
AWCC College. These certificate courses count towards the units required to successfully 
complete a VCAL certificate. Unit credits may be carried over to the following year’s study in 
VCAL where students are able to complete a further level of VCAL, whether that is at 
intermediate or senior level. 
 

Project Based Modules 
 

We are continually discussing ways to deliver outcomes through project based activities. 
This will include continuation of the Volunteering in the Community and Recycling program. 
Students again had the opportunity to participate in cooking meals for Uniting Care, running 
a stall at a local youth festival in Wodonga, Know Your Gizmo and attending community 
based forums. 
 

School Camps/Excursions 
 

Due to the nature of the students at the school, 
the cost of large excursions is beyond the means 
of most students and families. The school focuses 
on ensuring that students engage in low cost and 
high outcome excursions related directly to 
building their capacity to engage in community 
activities as well as build work related and 
communication skills.  Where an excursion may 
entail additional costs the school will undertake 
fundraising or seek sponsorship to ensure that 
students are provided with opportunities that 
enhance their studies.   
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Student Engagement 

 

 

In 2018 individual student attendance ranged from low-to-high for the student cohort. 
Considering the nature of our students, any attendance over 50% is a major achievement 
especially for those who have not previously managed to maintain their attendance at a 
mainstream school on a regular basis. 
 
Community Engagement and Interaction 
 
Students are provided with a variety of meaningful and exciting learning activities within the 
local community which are incorporated their VCAL outcomes. We have provided 
opportunities that engender respect and responsibility within our students both within the 
school and the wider community. These include: 

 

 ANZAC and Remembrance Day – Student Leaders represent the school on these 
civic occasions. 

 Many fundraising opportunities for community organisations and major charities, and 
local events with not for profit and community organisations. 

 VCAL students also cooked meals as part of their studies for Uniting Care, once a 
week for two terms. The meals were used to hand out to members of the community. 

 Volunteering with the following  
 

Scholarships 
 
The Albury Wodonga Community College has established several scholarships which are 
presented to students on graduation night. These scholarships are provided by individuals 
and community partners to assist students with the costs of further education. By offering 
these scholarships, students who plan to continue their studies post school are supported 
and encouraged to continue their learning that leads to appropriate employment pathways.  
 

Improvement Targets 

 
School Improvement Strategies 2018 
 

Strategic 
Direction 

Priority Area 
Improvement Targets & 

Measures 
Evaluation/Recommendation 

Engaging 
lifelong 
learners 

Attendance rates Increase average student 
attendance rate to 70% 

Average attendance in Year 9 was 
71% and year 10 was 67%. 
Continue goal for 2018. 

Retention rates Increase in levels of retention 
and completion 
rates/engagement with 
education to 80% 

Year 9 into Year 10 – 71% in 2018 
(approx. 61% in 2016). 

Year 10 into Year 11 – 65% in 
2018 (around 78% into 2017) 

Pre-testing to 
meet individual 
needs 

100% of enrolments pre-tested Continue to conduct pre-enrolment 
assessment using ACER 
Wellbeing, LLN and NAPLAN 
(achieved for all enrolments at the 
start of term two). 

Timeframes 
around  Individual 
Learning Plans 

Student to have this in place 
within term 1 of enrolment (if 
required). 

All required students had ILP. All 
students are on a modified 
curriculum. 
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Strategic 
Direction 

Priority Area 
Improvement Targets & 

Measures 
Evaluation/Recommendation 

Fostering 
Excellence in 
Teacher 

Staff professional 
learning 

Release time provided to every 
staff member for professional 
development/learning. All staff 
have individualised professional 
learning plans to enhance skills 
in pedagogy and meeting 
student needs. Staff evaluation 
of PD opportunities 100% 
positive. 

100% of staff have received 
release time in 2018. Teaching 
programs provided to LT during 
year. 

A systematic process of regular 
review to be in place in 2018 with 
PD register an agenda item at 
fortnightly Staff Meetings. 

As a small school, anecdotal 
reporting is positive. 

Staff PD – Visible 
Learning 

All staff began PD based on 
John Hattie’s Visible Learning 
research: 

 Improve goals 

 Improve feedback 

All staff trained in 2018. 

To continue cycle in 2018/19. 

Teacher 
Feedback 

Peer observations 

Lead Teacher training for 
Evidence Based Observation in 
feedback continued again in 
2019. Lead Teacher provided 
professional learning on 
Learning Intentions and Success 
Criteria to each staff member 
during year. 

Complete. Continue program in 
2019. 

100% achieved. Reflected in 
reinforced accountability in 
teaching practices. 

Organisation 
and Culture 

Improved 
communication 
with parents 

Increased parent accountability 
around student absenteeism 
resulting in improved 
attendance. Daily text 
messaging increased 
engagement of parents with 
student education and support 
for values promoted by the 
school 

Text message procedure and 
Facebook contact proving 
successful communication 
platforms. To be continued in 2019. 

Developing 
confident, 
responsible 
citizens 

100% staff committed to 
modelling high expectations and 
common values. 

Strategies developed and applied 
with consistency in approach to 
behaviour management across 
both campuses. Staff reinforcing 
values of the school and having 
high expectations of students. 

Building 
Resilience 

Increase in attendance by 
identified ‘at risk’ students. 
Odyssey student PD. 

Welfare Officer and Lead Teacher 
meet frequently to discuss at risk 
students and how to best facilitate 
learning. Continue in 2019. 

Fostering a 
culture of 
evidence based 
practice 

Reporting of school 
outcomes/date to wider 
community. Evidenced by using 
data to inform programs (Visible 
Learning). 

Annual update to Key Milestones 
Document. Publication of Annual 
School Report on website. Visible 
Learning 3 year process began in 
2017, to be completed in 2019. 

Continuous 
improvement 

Review of school policies and 
processes in line with 
continuous improvement 
schedule. 100% staff across 
policy and procedures. 

Policies reviewed in fortnightly staff 
meetings to CI schedule. 
Staff/stakeholder input actively 
sought. Parents to be informed 
major School policies through 
Student Handbook/website 
/email/text. Review of school’s 
mission statement and involve 
students and parents in exercise in 
2019. 
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